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Introduction

This statement is made pursuant to S.54 
of the Modern Slavery Act 2015.

It sets out the steps taken by Bowmer and 
Kirkland Ltd (B+K) and its subsidiaries  
(the Group) to prevent modern slavery 
and human trafficking in its business and 
supply chains for our financial year ending 
31 August 2025. 

B+K is committed to maintaining and 
improving our systems and processes to 
avoid complicity in human rights violations 
related to our own operations and that of 
our supply chain. 

B+K recognises that labour exploitation, 
to include modern slavery and human 
trafficking, occurs in many forms. 
Our commitment to human rights 
is embedded within our culture and 
reflected within the Group policies and 
procedures. It is also reflected within our 
Code of Conduct.

B+K will strive to ensure that modern 
slavery and human trafficking is not 
taking place within our directly employed 
workforce or forming any part of our 
supply chain. We expect our suppliers 
to support our aims and as part of our 
conditions of working with us we include 
specific clauses that prohibit the use of 
forced, compulsory or trafficked labour 
including anyone held in slavery or 
servitude.

During this reporting period B+K 
undertook a programme of activity which 
included:

•	 As part of our due diligence 
programme, undertaking 24 site and 
supplier visits, prioritising companies 
considered to be at increased risk

•	 Delivering modern slavery sessions at 
three supplier days, attended by 120 
delegates

•	 64 suppliers completing 450 hours 
of modern slavery training and 
awareness via the Supply Chain 
Sustainability School

•	 Training 1,430 employees on how to 
spot the signs and report modern 
slavery

•	 Updating our register of high-risk 
packages and the key suppliers in 
each one

•	 Participating in the Supply Chain 
Sustainability School Modern Slavery 
Leadership Group and other industry 
events

This statement has been approved by the 
Board of Directors of Bowmer + Kirkland 
Ltd and signed by the Chairman J.A.C. 
Kirkland.

Structure, business and supply chains 

The Bowmer + Kirkland Group is very 
much a family company. Our values, ethos 
and culture are moulded by the fact that 
we are family-owned. We focus on our 
customers and colleagues and part of our 
vision is to ensure that we continue to re-
invest our resources into the Group.



Founded in 1923, the Group now offers 
a wide range of specialisms through 
our construction division, handling 
projects from £1m to more than £150m, 
construction-related services companies 
and our homeland security subsidiaries.
The Group now has more than 2,100 
staff operating from our Head Office in 
Derbyshire, offices across the United 
Kingdom and in the USA. 

We have regional construction teams able 
to adapt to changing markets and client 
requirements. 

Although construction is a major part of 
our Group, we also offer construction-
related services and have diversified into 
homeland security. 

This statement is made for the Group, the 
structure is below for reference.

Policies relevant to slavery and human 
trafficking

B+K operates a number of internal 
policies with a view to ensuring that it is 
conducting business in an ethical and 
transparent manner. 

In addition to our Modern Slavery Policy 
other policies include our Recruitment 
Policy, Safeguarding Policy, Ethical 
Purchasing Policy, Social Value Policy, 
Sustainability Policy, Sustainability 
Procurement Policy, Training Policy and 
Whistleblowing and Disclosure in the 
Public Interest Policy.
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Group Structure Chairman
Jack Kirkland

Group Directors
Ralph Jones, Michelle Mucklestone, Neil Brook, Christopher Kirkland, 

Matthew Cruttenden, Michael Kirkland, Mark Townsend, Chris Arno, Kevin McDonald

Homeland Security
United Kingdom

Sonic Communications Limited
Birmingham International Park, Starley Way, Birkenhill, 

Birmingham

Panoptech
Birmingham International Park, Starley Way, Birkenhill, 

Birmingham

Cedar House, Ancells Business Park, Ancells Road, Fleet, 
Hampshire

Mandale Wharf, Boathouse Court, Stockton on Tees

North America

AEP Arizona
AEP New Mexico
AEP California

AEP Texas
Patrol Power

Soncell North America

Construction Services (cont)
Innovarè Offsite Limited

Unit 3, Siskin Parkway West, Middlemarch Business Park, 
Coventry

Adcock Limited
Units K&L, South Cambridge Business Park, Babraham 

Road, Sawston

Fit Out & Refurbishment
YourSpace by B+K

35 New Broad Street, London

Denton
One Crown Court, 66 Cheapside, London

Fabric, 30 Queen Street, Manchester

The Plaza, 100 Old Hall Street, Liverpool

Property & Development
Peveril Securities Limited

Beech Lawn, Green Lane, Belper, Derbyshire

Housing
Peveril Homes Limited

Beech Lawn, Green Lane. Belper, Derbyshire

Construction Services
Keyclad Limited

High Edge Court, Heage, Derbyshire

B&K Structures Limited
Haslams Lane, Alfreton Road, Derby

B&K Hybrid Solutions Limited
Haslams Lane, Alfreton Road, Derby

Peveril Decorators Limited
Haydock Park Road, Allenton, Derby, DE24 8HT

Derry Building Services Limited
The Old Hospital, London Road, Newark, Nottinghamshire

Suite 418, Fort Dunlop, Fort Parkway, Birmingham

Bank Chambers, 26 Mosley Street, Newcastle Upon Tyne

Integrated BMS Limited
Brunel Drive, Newark, Nottinghamshire

Alacer House, Buckingway Business Park, Swavesey, 
Cambridge

Munro Building Services Limited
Vision House, Oakington Business Park, Dry Drayton Road, 

Oakington, Cambridge

11 Kingsdale Business Centre, Regina Road, Chelmsford

Construction
Bowmer + Kirkland Limited
High Edge Court, Heage, Derbyshire

B+K North East Regional Office
Alexander House, 1 Mandarin Road, Rainton Bridge 

Business Park, Houghton Le Spring, Sunderland

B+K North West Regional Office
Building 4, Ground Floor, Manchester Green, 333 Styal Road, 

Manchester

B+K Scottish Regional Office
2nd Floor East, Excel House, 2 Renshaw Place,

Eurocentral, Lanarkshire

B+K Birmingham Regional Office
Chantry House, Coleshill, Birmingham

B+K Southern Regional Office
Turnhams Green Bus Park, Pincents Lane, Tilehurst, 

Reading

B+K Eastern Regional Office
1010 Cambourne Business Park, Great Cambourne, 

Cambridge

B+K Western Regional Office
33 Colston Avenue, Bristol

B + K Property Services Limited
Robert W Kirkland House, Alfreton Road, Derby

Key Property Solutions Limited
High Edge Court, Heage, Belper, Derbyshire

KPS House, Lumley Court, Chester-le-Street, Durham

2nd Floor East, Excel House, 2 Renshaw Place,
Eurocentral, Lanarkshire

Life President
Robert Kirkland DL



Due diligence and steps to assess and 
manage the risk of slavery and human 
trafficking in our business and supply 
chains

In respect of its own operations and 
directly employed workforce, B+K 
considers that the nature of its activities, 
the roles being performed and the 
recruitment processes it uses reduces 
the risk of all forms of labour exploitation, 
slavery and human trafficking. 

B+K undertakes “right to work” checks 
on all its employees prior to them 
commencing their role. This includes 
checking, where applicable, that the 
employee has a valid work visa and is of 
an appropriate age to work. All who are 
involved within the recruitment process 
have received training in relation to 
modern slavery. 

B+K recognises that there is a risk of 
labour exploitation within its own supply 
chain for goods and services in addition 
to the projects it undertakes. Its projects 
rely, to varying degrees, upon the use 
of sub-contracting arrangements and 
agency labour, both of which are known to 
present risks.    

The Code of Conduct for Suppliers sets 
out the B+K position in relation to modern 
slavery. We will conduct audits where 
considered appropriate within the supply 
chain for our own goods and services, 
along within the services we use within 
our operational activity. This includes 
targeted audits within areas of our supply 
chain considered to be at increased risk. 

If there are any suspected cases of labour 
exploitation B+K will report these to the 
appropriate authorities.

Performance indicators

In relation to key performance indicators 
for 2026, B+K will continue to maintain 
records of:

•	 The number of Group employees 
and suppliers who have completed 
modern slavery training and 
awareness 

•	 The number of site visits undertaken
•	 The number of workers interviewed 
•	 The number of supplier audits 

conducted

Training

Modern slavery awareness and training is 
provided across the Group, including all 
new starters.

The site induction material includes a 
section on modern slavery and is included 
within the site induction and orientation 
process.

Through our partnership with the Supply 
Chain Sustainability School, we utilise its 
modern slavery resources and support 
for supplier awareness, training and 
improvement, focussing on high-risk 
packages.
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Responsibility for compliance

Overall responsibility for compliance with 
the Modern Slavery Act 2015 and the 
modern slavery policy is with the B+K 
Board of Directors. 

The Group Social Value Manager has the 
lead role for the review and administration 
of the policy and statement.

Management at all levels, and in 
particular the Managing Director for all 
divisions and subsidiary companies, are 
responsible for ensuring they understand 
and comply with this policy and are up 
to date with issues relating to modern 
slavery in supply chains.

Objectives for 2026

With the aim of building upon our modern 
slavery programme conducted over recent 
years the objectives for 2026 will be to: 

•	 Continue the audit programme 
with site and supplier visits, 
following up with subcontractors on 
recommendations from past audits

•	 Evaluate and reduce the number of 
site labour agencies used 

•	 Improve sub-subcontractor record 
keeping/monitoring via biometric 
systems

•	 Commence a risk assessment in 
relation to materials sourcing/
manufacturing 

•	 Review and communicate the internal 
escalation process

•	 Develop a modern slavery learning 
pathway for key roles.

Approval

This statement was approved by the Board 
of Directors of Bowmer + Kirkland Ltd

Signed: 

J.A.C. Kirkland. 
Dated: 1st February 2026


